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TO:  All Delegates to the 2024 NPMHU National Convention 
 
 
 The Resolutions Committee respectfully submits the following report to the 
2024 NPMHU National Convention: 
 
 The Resolutions Committee to the 2024 NPMHU National Convention is 
chaired by Lawrence Sapp of the National Executive Board.  The members of the 
committee are Ursula Patterson of Local 307, Felandria Jackson of Local 305, Ray 
Bermudez of Local 300, Roxie Olds-Pride of Local 311, Bryan Easley of Local 
315, Cynthia Brown of Local 305, Charles Hill of Local 329, Maurice Torres of 
Local 313, Shawn Garey of Local 320, Shawn Dalton of Local 302, and National 
President Paul V. Hogrogian, serving ex officio. 
 
 As set forth in Article XII, Section 15 of the National Constitution, in order 
for proposed resolutions to be considered by this Convention, such resolutions had 
to be submitted in writing to the National President no later than sixty (60) days 
prior to the opening of this National Convention; thus, the deadline for submitting 
proposed resolutions was June 20, 2024.  On or before that date, twenty-six (26) 
proposed resolutions were submitted to the National President.  Of these 
resolutions, twelve (12) dealing with legislative and political issues were referred 
to the Legislative & Political Committee, which reviewed those resolutions and 
issued its recommendations.  Those recommendations then were reviewed by the 



Resolutions Committee.  In addition, fourteen (14) of these resolutions were 
considered only by the Resolutions Committee. 

The Resolutions Committee met in Washington, DC on July 17 and 18 and 
in Las Vegas on August 17, 2024, in order to review each and every proposed 
resolution that was submitted to the Committee.  Of these proposals, the 
Committee is recommending twenty-one (21) resolutions for adoption by the 
delegates assembled for this Convention (including ten (10) reviewed only by the 
Resolutions Committee and eleven (11) reviewed and recommended by the 
Legislative & Political Committee).  The ten (10) recommendations issued only by 
the Resolutions Committee, which have been edited and/or amended by the 
Committee, are set forth as Attachment A to this report. In addition, all of the 
proposed resolutions that were submitted only to the Resolutions Committee 
appear in their original form in Attachment B to this report.  

Each and every proposed resolution recommended by the Resolutions 
Committee will be presented for approval by the delegates.  Thereafter, delegates 
will have the opportunity to present for adoption any other resolution that was 
properly submitted for consideration but not recommended for adoption by the 
Resolutions Committee. 

 Respectfully submitted, 

 Resolutions Committee 
 to the 2024 NPMHU National Convention  
  Lawrence Sapp, Chair 
  Ursula Patterson of Local 307 
  Felandria Jackson of Local 305 

    Ray Bermudez of Local 300 
  Roxie Olds-Pride of Local 311 
  Bryan Easley of Local 315 
  Cynthia Brown of Local 305 

    Charles Hill of Local 329 
  Maurice Torres of Local 313 
  Shawn Garey of Local 320 

    Shawn Dalton of Local 302 
  Paul V. Hogrogian, ex officio 



Attachment A 



Delivering for America  
Submitted by the National Executive Board  

WHEREAS, the mission of the United States Postal Service to deliver to every 
household and business in America is enshrined in the United States Constitution; and 

WHEREAS, the USPS developed the Delivering for America (DFA) plan with the goal 
to modernize the network while still providing reliable service to postal customers; and 

WHEREAS, the DFA calls for aggressive changes under a network redesign within 
approximately 60 metropolitan areas throughout the country; and 

WHEREAS, the USPS is conducting 59 mail processing facility reviews (MPFRs) in 
order to coordinate consolidations of mail processing operations; and 

WHEREAS, proposed consolidations have extended initial plans of keeping 
consolidations centralized, with possible mail operation moves extending beyond 100 
miles of the initial processing facility; and 

WHEREAS, details on DFA’s network redesign are extremely fluid and subject to 
change, leaving Mail Handlers unsure of impacts on jobs; and 

WHEREAS, according to the Postal Regulatory Commission, the Postal Service failed to 
meet its projected targets for first-class mail service performance in fiscal year 2023 
nation-wide; and 

WHEREAS, postal customers have grown frustrated with delivery standards; and 

WHEREAS, bipartisan, bicameral legislation has been introduced within Congress 
calling for moratorium on these proposed changes to the network; and 

THEREFORE, BE IT RESOLVED, the NPMHU will monitor any and all proposed 
changes from the USPS and promote transparency of information between the USPS and 
all Mail Handlers; and 

BE IT FURTHER RESOLVED, that the NPMHU will promote the need for on-time 
delivery to all postal customers; and 

BE IT FURTHER RESOLVED, that the NPMHU ensure the Postal Service will comply 
with all provisions within the National Agreement, keeping all dislocation and 
inconvenience to Mail Handlers at an absolute minimum. 
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Internal Organizing Resolution 

2024 NPMHU Convention 

From: Committee on the Future (as edited by the Resolutions Committee) 

WHEREAS, The National Postal Mail Handlers Union is committed to organizing 
all new Mail Handlers and current non-members. 

WHEREAS, The National Postal Mail Handlers Union Committee on the Future 
has updated organizing materials to improve membership. 

THEREFORE, BE IT RESOLVED, All Union Officers and Stewards shall be 
committed to organizing new members into this great Union. 

BE IT FUTHER RESOLVED, Local Union Officers and/or Stewards shall 
attend every Mail Handler Orientation for new Mail Handlers Assistants (MHAs), 
converted MHAs, and transfers into the Mail Handler craft. 

BE IT FUTHER RESOLVED, Local Union Officers and/or Stewards shall 
ensure that all NPMHU Form 1187s are properly completed prior to submission 
to HRSSC so that the Forms will not be rejected by HRSSC. This responsibility 
includes (i) ensuring that the Form 1187 is legible; (ii) ensuring that it contains the 
proper EIN, proper Finance number, Dues amount, Union Representative title and 
signature; and (iii) ensuring that the Form 1187 is received at HRSSC within Seven 
(7) days from new member signature.

BE IT FURTHER RESOLVED, Local Unions shall file grievance(s) when 
NPMHU Form 1187s are not processed within the first full pay period following 
the receipt at HRSSC as required by ELM 924.5. 

BE IT FINALLY RESOLVED, that this resolution shall be distributed to Local 
Union Presidents with an instruction that it be distributed to all officers, stewards, 
and other union representatives. 
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In Opposition to Plans to Privatize the Postal Service 
Submitted by the Committee on the Future 

WHEREAS, the men and women of the Postal Service, as the Postal Service repeatedly states, 
are its most important assets; and 

WHEREAS, neither the Postal Accountability and Enhancement Act of 2006 nor the Postal 
Reform Act of 2022 are excuses to demean the dignity of our dedicated workforce through 
increased privatization of postal jobs; and 

WHEREAS, the issue of subcontracting has caused much dissent at the bargaining table and 
much dissension on the workroom floor; and 

WHEREAS, the NPMHU has been successful at working with the Postal Service to in-source 
mail handler work at Surface Transfer Centers (STCs) and Terminal Handling Services (THSs) 

THEREFORE, BE IT RESOLVED, that members of the NPMHU strongly oppose any 
subcontracting and/or privatization of any existing work currently being performed by postal 
employees and urge the continued in-sourcing of bargaining unit work, including but not limited 
to the processing of parcels and other work currently being performed at Mail Transport 
Equipment Centers (MTECs), Surface Transfer Centers (STCs), Terminal Handling Services 
(THSs), and any other facilities that have been or may be targeted by the Postal Service for 
future subcontracting. 
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Dignity, Respect, and Justice in the Workplace 
Submitted by the Committee on the Future 

WHEREAS, it is the task of the NPMHU, its affiliated Local Unions, and their thousands of 
dedicated representatives to organize all Mail Handlers in support of one another and to protect 
the interests of all Mail Handlers through the negotiation and enforcement of agreements between 
the Union and the U.S. Postal Service; and 

WHEREAS, the NPMHU believes that all Mail Handlers deserve dignity, respect, and justice in 
the workplace; that workplace bullying leads to rudeness, hatred, disloyalty, and arrogance; and 
that workplace harassment denies our members a workplace that is free of unlawful and 
inappropriate conduct; and 

WHEREAS, harassment and bullying are institutionalized when management condones their use.  
Management may write policy statements in support of dignity, respect, and justice in the 
workplace, but there must be consequences for the manager who harasses, bullies, and violates 
those policies; and 

WHEREAS, harassment and bullying lead to a disruptive and hostile work environment, leaving 
NPMHU members intimidated and terrified to affirm their contractual rights and undermining 
the Union’s ability to represent them; and 

WHEREAS, it is the NPMHU’s responsibility to promote unity, dignity, and respect through the 
enforcement of worker rights; and 

WHEREAS, while the NPMHU successfully negotiated the inclusion of a memorandum on 
Dignity and Respect in the Workplace in the 2022 National Agreement, the problems of 
harassment and bullying persist. 

THEREFORE, BE IT RESOLVED, that the NPMHU endorses a sustained struggle to promote 
dignity, respect, and justice in the workplace.  The NPMHU will demand that the Postal Service 
values the diversity of Mail Handlers and remains committed to a workplace where all 
employees can come to work with dignity and respect. 
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Supporting the U.S. Mail 
Submitted by the Committee on the Future 

WHEREAS, the mail processed and delivered by the U.S. Postal Service has been a key 
component of the American communications system for more than two hundred years, since the 
Post Office was first enshrined in the U.S. Constitution; and 

WHEREAS, the U.S. mail also serves as a crucial component of American business and 
commerce, especially with the increasing number of mailed packages; and 

WHEREAS, the U.S. mail provides a secure and private means of communication and commerce 
in a fully unionized environment; and 

WHEREAS, communications that are accomplished electronically are far less secure and less 
private, and are processed in what is largely a non-union environment; and 

WHEREAS, examples of cyber breaches or other intrusions into electronic data and 
communications have become routine, with some intrusions instigated by domestic criminals or 
international terrorists; 

THEREFORE, BE IT RESOLVED, that the NPMHU fully supports continued use of the U.S. 
mail for both private communications and secure commerce; and 

BE IT FURTHER RESOLVED, that the NPMHU urges its members, families, friends, and 
business associates to use – to the maximum extent possible – the U.S. mail (rather than its 
private competitors) for all of their communication needs, including a follow-up hardcopy by 
U.S. mail in those situations when time-sensitive matters require use of electronic mail or 
facsimile. 
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will be 

RESOLUTION: In Support of Creating Single User or Gender-Neutral Restrooms in 
Postal Facilities 

Submitted by: The National Women’s Committee 

Whereas: The Department of Labor (DOL) and the Occupational Safety and 
Health Administration (OSHA) requires that all employers under their jurisdiction 
provide employees with sanitary and available restroom facilities, so that 
employees will not suffer the adverse health effects that can result if adequate 
restrooms are not available when employees need them. 

Whereas: The NPMHU acknowledges that Title VII of the Civil Rights Act of 
1964 protects all Postal Employees from discrimination based on their race, color, 
national origin, religion and sex including pregnancy, sexual orientation, and 
gender identity including but not limited to transgender status. 

Whereas: The NPMHU recognizes that creating gender-neutral or single user 
restrooms will assist in providing a safe and welcoming space for transgender and 
gender-nonconforming individuals who may feel uncomfortable or unsafe in 
gender-segregated facilities. 

Whereas: The NPMHU recognizes that creating single user or gender-neutral 
restrooms in Postal facilities may assist in reducing discrimination and harassment 
based on gender identity. 

Be it Resolved that NPMHU further recognizes that, in assisting the Postal 
Service to create single user or gender-neutral restrooms in Postal facilities, we 
will be taking a positive step toward equality and social progress while also 
promoting inclusivity and accessibility for all individuals of all gender 
identities and expressions. 

Be it Further Resolved that the NPMHU encourages diversity and 
prohibits discrimination and is committed to ensuring that our members 
work in an environment that is free of harassment and violence and will 
work towards fostering a climate in which all employees may contribute 
equally. 
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RESOLUTION: SUPPORT OF THE PROVIDING URGENT MATERNAL 
PROTECTIONS FOR NURSING MOTHERS ACT (“PUMP ACT”) 

    Submitted by: The National Women’s Committee 

WHEREAS, the Consolidated Appropriations Act of 2023, which introduced the 
PUMP Act, was signed into law by President Joe Biden on December 29, 2022, and 

WHEREAS, the PUMP Act requires that employers provide a reasonable amount of 
break time to express milk as frequently as needed by the nursing employee, and 

WHEREAS, the PUMP Act requires that employers provide a place, other than a 
bathroom, that is shielded from view and free from intrusion to express milk while 
at work, and 

WHEREAS, the PUMP Act protects the nursing employees up to one year after the 
child’s birth, and 

WHEREAS, beginning April 28, 2023, an employer who violates an employee’s right 
to reasonable break time and space to pump breast milk will be liable for 
appropriate legal or equitable remedies under the FLSA. Remedies may include 
employment, reinstatement, promotion, and the payment of wages lost and an 
additional equal amount as liquidated damages, compensatory damages and 
make-whole relief, such as economic losses that resulted from violations, and 
punitive damages where appropriate, and 

WHEREAS, the National Postal Mail Handlers Union (NPMHU) is committed to 
supporting all nursing workers, 

THEREFORE, BE IT RESOLVED, that the NPMHU commends President Biden and the 
117th Congress for passing the PUMP Act. 

AND BE IT FURTHER RESOLVED, that the NPMHU supports the PUMP Act and will 
assist our nursing workers in ensuring they are NOT discriminated or retaliated 
against. 
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RESOLUTION: SUPPORT OF THE PREGNANT WORKERS FAIRNESS ACT 

Submitted by: The National Womens Committee 

WHEREAS, The Pregnant Workers Fairness Act (PWFA) was signed into law by 
President Joe Biden and put into effect on June 18, 2024  protecting pregnant 
workers, and 

WHEREAS, the PWFA requires that employers can not discriminate against job 
applicants that are pregnant, and 

WHEREAS, the PWFA requires that employers provide reasonable 
accommodations to pregnant workers such as: additional, longer, or more 
flexible breaks, providing a stool to sit and work when safely applicable, 
changing a work schedule, temporary suspension of one or more essential 
functions of a job, leave for health care appointments, etc. and 

WHEREAS, the PWFA protects pregnant workers from any and all punishment 
and/or retaliation from the employer for requesting a reasonable 
accommodation, and 

WHEREAS, allowing pregnant workers to remain in their jobs is vital for the 
financial well-being of families and is beneficial for the economic health of our 
Union and our nation, and 

WHEREAS, the National Postal Mail Handlers Union (NPMHU) is committed to 
supporting our Pregnant Women and their right to work, 
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THEREFORE, BE IT RESOLVED, that the NPMHU commends President Biden 
and the 118th Congress for passing the Pregnant Workers Fairness Act.  

AND BE IT FURTHER RESOLVED, that the NPMHU supports the Pregnant 
Workers Fairness Act and will assist our pregnant workers in ensuring they are 
NOT discriminated against. 
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Delivering for America  
Submitted by the National Executive Board  

WHEREAS, the mission of the United States Postal Service to deliver to every 
household and business in America is enshrined in the United States Constitution; and 

WHEREAS, the USPS developed the Delivering for America (DFA) plan with the goal 
to modernize the network while still providing reliable service to postal customers; and 

WHEREAS, the DFA calls for aggressive changes under a network redesign within 
approximately 60 metropolitan areas throughout the country; and 

WHEREAS, the USPS is conducting 59 mail processing facility reviews (MPFRs) in 
order to coordinate consolidations of mail processing operations; and 

WHEREAS, proposed consolidations have extended initial plans of keeping 
consolidations centralized, with possible mail operation moves extending beyond 100 
miles of the initial processing facility; and 

WHEREAS, details on DFA’s network redesign are extremely fluid and subject to 
change, leaving Mail Handlers unsure of impacts on jobs; and 

WHEREAS, according to the Postal Regulatory Commission, the Postal Service failed to 
meet its projected targets for first-class mail service performance in fiscal year 2023 
nation-wide; and 

WHEREAS, postal customers have grown frustrated with delivery standards; and 

WHEREAS, bipartisan, bicameral legislation has been introduced within Congress 
calling for moratorium on these proposed changes to the network; and 

THEREFORE, BE IT RESOLVED, the NPMHU will monitor any and all proposed 
changes from the USPS and promote transparency of information between the USPS and 
all Mail Handlers; and 

BE IT FURTHER RESOLVED, that the NPMHU will promote the need for on-time 
delivery to all postal customers; and 

BE IT FURTHER RESOLVED, that the NPMHU ensure the Postal Service will comply 
with all provisions within the National Agreement, keeping all dislocation and 
inconvenience to Mail Handlers at an absolute minimum. 
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Internal Organizing Resolution 

2024 NPMHU Convention  

From: COTF 

WHEREAS The National Postal Mail Handlers Union is committed to 
organizing all new Mail Handlers and current non-members.  

WHEREAS, The National Postal Mail Handlers Union Committee on the 
Future has updated organizing materials to improve membership. 

THEREFORE, BE IT RESOLVED, All Union Officers and Stewards shall be 
committed to organizing new members into this great Union 

BE IT FUTHER RESOLVED, Local Union Officers, and/or Stewards shall attend 
every Mail Handler Orientation for new Mail Handlers Assistants (MHAs), 
converted MHAs, and transfers into the Mail Handler craft.  

BE IT FUTHER RESOLVED, Local Union Officers, and/or Stewards, shall 
ensure that all NPMHU Form 1187s are properly completed prior to 
submission to HRSSC so that the Forms will not be rejected by HRSSC. This 
responsibility includes (i) ensuring that the Form 1187 is legible; (ii) ensuring 
that it contains the proper EIN, proper Finance number, Dues amount, Union 
Representative title and signature; and (iii) ensuring that the Form 1187 is 
received at HRSSC within Seven (7) days from new member signature. 

BE IT FINALLY RESOLVED, Local Unions shall file grievance(s) when NPMHU 
Form 1187s are not processed within the first full pay period following the 
receipt at HRSSC as required by ELM 924.5 
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In Opposition to Plans to Privatize the Postal Service 
Submitted by the Committee of the Future 

WHEREAS, the men and women of the Postal Service, as the Postal Service repeatedly states, 
are its most important assets; and 

WHEREAS, neither the Postal Accountability and Enhancement Act of 2006 nor the Postal 
Reform Act of 2022 are excuses to demean the dignity of our dedicated workforce through 
increased privatization of postal jobs; and 

WHEREAS, the issue of subcontracting has caused much dissent at the bargaining table and 
much dissension on the workroom floor; and 

WHEREAS, the NPMHU has been successful at working with the Postal Service to in-source 
mail handler work at Surface Transfer Centers (STCs) and Terminal Handling Services (THSs) 

THEREFORE, BE IT RESOLVED, that members of the NPMHU strongly oppose any 
subcontracting and/or privatization of any existing work currently being performed by postal 
employees and urge the continued in-sourcing of bargaining unit work, including but not limited 
to the processing of parcels and other work currently being performed at Mail Transport 
Equipment Centers (MTECs), Surface Transfer Centers (STCs), Terminal Handling Services 
(THSs), and any other facilities that have been or may be targeted by the Postal Service for 
future subcontracting. 
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Dignity, Respect, and Justice in the Workplace 
Submitted by the Committee of the Future 

WHEREAS, it is the task of the NPMHU, its affiliated Local Unions, and their thousands of 
dedicated representatives to organize all Mail Handlers in support of one another and to protect 
the interests of all Mail Handlers through the negotiation and enforcement of agreements between 
the Union and the U.S. Postal Service; and 

WHEREAS, the NPMHU believes that all Mail Handlers deserve dignity, respect, and justice in 
the workplace; that workplace bullying leads to rudeness, hatred, disloyalty, and arrogance; and 
that workplace harassment denies our members a workplace that is free of unlawful and 
inappropriate conduct; and 

WHEREAS, harassment and bullying are institutionalized when management condones their use.  
Management may write policy statements in support of dignity, respect, and justice in the 
workplace, but there must be consequences for the manager who harasses, bullies, and violates 
those policies; and 

WHEREAS, harassment and bullying lead to a disruptive and hostile work environment, leaving 
NPMHU members intimidated and terrified to affirm their contractual rights and undermining 
the Union’s ability to represent them; and 

WHEREAS, it is the NPMHU’s responsibility to promote unity, dignity, and respect through the 
enforcement of worker rights; and 

WHEREAS, while the NPMHU successfully negotiated the inclusion of a memorandum on 
Dignity and Respect in the Workplace in the 2022 National Agreement, the problems of 
harassment and bullying persist. 

THEREFORE, BE IT RESOLVED, that the NPMHU endorses a sustained struggle to promote 
dignity, respect, and justice in the workplace.  The NPMHU will demand that the Postal Service 
values the diversity of Mail Handlers and remains committed to a workplace where all 
employees can come to work with dignity and respect. 
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Supporting the U.S. Mail 
Submitted by the Committee of the Future 

WHEREAS, the mail processed and delivered by the U.S. Postal Service has been a key 
component of the American communications system for more than two hundred years, since the 
Post Office was first enshrined in the U.S. Constitution; and 

WHEREAS, the U.S. mail also serves as a crucial component of American business and 
commerce, especially with the increasing number of mailed packages; and 

WHEREAS, the U.S. mail provides a secure and private means of communication and commerce 
in a fully unionized environment; and 

WHEREAS, communications that are accomplished electronically are far less secure and less 
private, and are processed in what is largely a non-union environment; and 

WHEREAS, examples of cyber breaches or other intrusions into electronic data and 
communications have become routine, with some intrusions instigated by domestic criminals or 
international terrorists; 

THEREFORE, BE IT RESOLVED, that the NPMHU fully supports continued use of the U.S. 
mail for both private communications and secure commerce; and 

BE IT FURTHER RESOLVED, that the NPMHU urges its members, families, friends, and 
business associates to use – to the maximum extent possible – the U.S. mail (rather than its 
private competitors) for all of their communication needs, including a follow-up hardcopy by 
U.S. mail in those situations when time-sensitive matters require use of electronic mail or 
facsimile. 
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RESOLUTION: In Support of Creating Single Use or Gender-Neutral Restrooms in 
 Postal Facilities 

Submitted by: The National Women’s Committee 

Whereas: The Department of Labor’s (DOL) and The Occupational Safety and 
Health Administration (OSHA) requires that all employers under their jurisdiction 
provide employees with sanitary and available restroom facilities, so that 
employees will not suffer the adverse health effects that can result if adequate 
restrooms are not available when employees need them. 

Whereas: The NPMHU acknowledges that Title V11 of the Civil Rights Act of 
1964 protects all Postal Employees from discrimination based on their race, color, 
national origin, religion and sex including pregnancy, sexual orientation, and 
gender identity including but not limited to transgender status.   

Whereas: The NPMHU recognizes that creating gender-neutral or single use 
restrooms will assist in providing a safe and welcoming space for transgender and 
gender-nonconforming individuals who may feel uncomfortable or unsafe in 
gender-segregated facilities. 

Whereas: The NPMHU recognizes that creating single use or gender neutral 
restrooms in Postal Facilities may assist in reducing discrimination and harassment 
based on gender identity.  

Be it Resolved that NPMHU further recognizes that in assisting the Postal Service 
to create single use or gender-neutral restrooms in Postal facilities We will be 
taking a positive step toward equality and social progress while also promoting 
inclusivity and accessibility for all individuals of all gender identities and 
expressions.  

Be it further resolved that the NPMHU encourages diversity and prohibits 
discrimination and is committed to ensuring that our members work in an 
environment that is free of harassment and violence and will work towards 
fostering a climate in which all employees may contribute equally.  
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RESOLUTION: SUPPORT OF THE PROVIDING URGENT MATERNAL 
PROTECTIONS FOR NURSING MOTHERS ACT (“PUMP ACT”) 

    Submitted by: The National Women’s Committee 

WHEREAS, the Consolidated Appropriations Act 2023, which introduced the PUMP 
Act, was signed into law by President Joe Biden on December 29, 2022, and 

WHEREAS, the PUMP Act requires that employers provide a reasonable amount of 
break time to express milk as frequently as needed by the nursing employee, and 

WHEREAS, the PUMP Act requires that employers provide a place, other than a 
bathroom, that is shielded from view and free from intrusion to express milk while 
at work, and 

WHEREAS, the PUMP Act protects the nursing employees up to one year after the 
child’s birth, and 

WHEREAS, beginning April 28, 2023, an employer who violates an employee’s right 
to reasonable break time and space to pump breast milk will be liable for 
appropriate legal or equitable remedies under the FLSA. Remedies may include 
employment, reinstatement, promotion, and the payment of wages lost and an 
additional equal amount as liquidated damages, compensatory damages and 
make-whole relief, such as economic losses that resulted from violations, and 
punitive damages where appropriate, and 

WHEREAS, the National Postal Mail Handlers Union (NPMHU) is committed to 
supporting all nursing workers, 

THEREFORE, BE IT RESOLVED, that the NPMHU commends President Biden and the 
117th Congress for passing the PUMP Act. 

AND BE IT FURTHER RESOLVED, that the NPMHU supports the PUMP Act and will 
assist our nursing workers in ensuring they are NOT discriminated or retaliated 
against. 
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RESOLUTION: SUPPORT OF THE PREGNANT WORKERS FAIRNESS ACT 

Submitted by: The National Womens Committee 

WHEREAS, The Pregnant Workers Fairness Act (PWFA) was signed into law by 
President Joe Biden and put into effect on June 18, 2024  protecting pregnant 
workers, and 

WHEREAS, the PWFA requires that employers can not discriminate against job 
applicants that are pregnant, and 

WHEREAS, the PWFA requires that employers provide reasonable 
accommodations to pregnant workers such as: additional, longer, or more 
flexible breaks, providing a stool to sit and work when safely applicable, 
changing a work schedule, temporary suspension of one or more essential 
functions of a job, leave for health care appointments, etc. and 

WHEREAS, the PWFA protects pregnant workers from any and all punishment 
and/or retaliation from the employer for requesting a reasonable 
accommodation, and 

WHEREAS, allowing pregnant workers to remain in their jobs is vital for the 
financial well-being of families and is beneficial for the economic health of our 
Union and our nation, and 

WHEREAS, the National Postal Mail Handlers Union (NPMHU) is committed to 
supporting our Pregnant Women and their right to work, 
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THEREFORE, BE IT RESOLVED, that the NPMHU commends President Biden 
and the 118th Congress for passing the Pregnant Workers Fairness Act.  

AND BE IT FURTHER RESOLVED, that the NPMHU supports the Pregnant 
Workers Fairness Act and will assist our pregnant workers in ensuring they are 
NOT discriminated against. 
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